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Dear Perrysburg Community,

“Genius is perseverance in disguise.” Mike Newlin. 

2020 is a year that we will never forget.  I am continually 
grateful for this community’s commitment to staying safe during 
this challenging time.  Members of this community have been 
asked to make tremendous sacrifices, and each time you have risen 
to the call.  We need to continue that spirit.  Together we can 
persevere over the problems we face in 2021.  

We can overcome those problems by continuing to serve each 
other. I am truly inspired by the numerous small acts of kindness 
that I see daily and I am sure there are more that are unreported. 
I truly believe we are stronger because of our sense of community 
and our ability to work together in the midst of a crisis. 

Like each of you, the City remains committed to serving this 
community.  We continue to work hard to ensure that City services 
continue to operate at the level in which Perrysburg is 
accustomed.  Police protection, EMS/Fire services, water and 
sewer, street and park maintenance, refuse and recycling, and 
many of the other services the City provides have continued despite 
the challenges the pandemic has brought throughout 2020.   

This superior level of service has been demonstrated time and again by the dedication of City of Perrysburg 
employees.  These employees are the heart of the City, and I am forever grateful for their commitment and 
loyalty.  

The continuity of services was also the result of substantial investment in technology. Working with Council, the 
City’s IT abilities were substantially updated and upgraded. This allowed us to continue operations from 
remote locations without missing a beat. It also helped to keep you informed about openings, closings, and 
public health information. 

Despite all of the challenges of 2020, I am proud to report several accomplishments the City of Perrysburg has 
celebrated.  This report will go into more detail on each of these accomplishments, but a few that are worth 
noting include: 
• Implementing the use of body cameras and updating in-car camera systems in the police marked vehicles; 
• The promotion of several employees internally, as well as the retirements of several employees;
• Continuing to meet the needs of the community in a COVID impacted world;
• Improving the accessibility and aesthetics of the City parks;
• Launching a new website, new City logo, and a branding refresh;
• Constructing two new multi-use paths, one from the bridge to Fort Meigs Road and the other on Roachton 

Road from Fort Meigs to Hull Prairie Intermediate School;
• Continuing with ADA assessment of the City’s right of way on Louisiana Avenue.

Through our strong sense of community and collaboration, I believe the City of Perrysburg will continue to 
thrive and accomplish the goals we set out to achieve.  Now more than ever, the City is working hard to listen 
and to be transparent in all that we do and accomplish.  We are here for you. 

Mayor Thomas G. Mackin 

MESSAGE FROM THE MAYOR 
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CITY COUNCIL 
Perrysburg City Council is comprised of seven (7) members all of whom are elected at-large.  City Council 
members serve for four years. 

Perrysburg City Council meets on the first and third Tuesday of each month at 6:30 p.m. The meeting is open to 
the public at the Municipal Building, located at 201 West Indiana Avenue.

CITY COUNCIL MEMBERS 2020

Jonathan Smith - Council President 
Deborah Born
Cory Kuhlman
Jan Materni
Jim Matuszak
Tim McCarthy
Barry VanHoozen

In 2020, Council Members Jan Materni and Cory Kuhlman were elected and sworn in for the first time.  
Council Member Tim McCarthy and Council President Jonathan Smith were re-elected and sworn in for 
another term. 
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HISTORIC DOWNTOWN PERRYSBURG
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ADMINISTRATION 

City Administration works hard every day to provide residents, local 
businesses, and persons seeking to do business with the city, high quality 
services and resources while maintaining fiscal efficiencies.  The City 
Administrator oversees municipal operations and works to implement and carry 
out the decisions made by the Mayor and City Council.  

The Administration team consists of several departments, divisions, and 
offices including but not limited to Finance, Law, Public Utilities, Waste 
Water Treatment, Public Service, Public Safety (Fire Division and Police Division), 
Information Technology, Human Resources, Planning and Zoning, and Public 
Relations. 

HUMAN RESOURCES 
The Office of Human Resources coordinates the recruiting and hiring 
process for available positions within the City, including Civil Service testing 
for applicable positions. Human Resources assists with the administration of the 
City’s health and dental insurance programs, and helps employees with
benefit questions or claims issues.  Labor and employee relations including  
contract negotiations, staff development, and training are also a function of 
this office.

2020 Highlights 
• 15 new full-time hires; 
• 7 new part-time hires;
• 9 internal promotions; 
• 11 retirements; 
• Implicit Bias Training;
• Supervisory Training;
• On-Site Flu Clinic. 

Bridgette Kabat
City Administrator

Kelly Chalfant
Human Resources 

Manager
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Kate Sandretto
Law Director

LAW DEPARTMENT 
The Law Department is comprised of a Law Director who is head of the 
department, appointed by the Mayor and confirmed by City Council. Duties of 
the Law Director include: advising City Council, the Mayor, and City 
Department heads on legal matters; preparing ordinances or legislation; 
providing representation to the City on legal matters; preparing legal 
documentation; and attending City Council meetings.  The Law Director also 
oversees the City Prosecutor.

2020 Highlights 
• Drafted 38 Ordinances and 63 Resolutions;
• Total criminal cases filed: 1,217;
• Total traffic cases filed: 4,225.



ADMINISTRATION 

Traffic Statistics 
Traffic violations filed in the Perrysburg Municipal Court 
range from minor misdemeanors to misdemeanors of 
the first degree, such as an offense of operating a vehicle 
while under the influence of alcohol, which can carry a 
maximum of twelve (12) months in jail and a $2,750 fine. 
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2020 Criminal/Traffic Violations Filed by Agencies 

Criminal Statistics 
Criminal cases filed in the Perrysburg Municipal Court 
range from misdemeanor offenses, carrying a maximum 
of six (6) months in jail and a $1,000 fine, to felony level 
offenses that carry greater penalties.  The felony level 
offenses that are initially filed in the Perrysburg Municipal 
Court are, in most cases, bound over to the Wood County 
Court of Common Pleas for their final disposition.  



PUBLIC RELATIONS 
The City’s Public Information Officer (PIO) produces news releases and special 
materials for City of Perrysburg divisions and departments.  The PIO also 
produces internal and external communications, including managing and 
updating the City’s website and social media channels.

2020 Highlights 
• New website launch;
• New City logo launch and update of the branding;
• 16 press releases and 7 media alerts sent out;
• 31 media appearances; 
• Increased followers and engagement across all social media channels 

(Facebook, Twitter, Instagram).

PLANNING AND ZONING 
The Planning and Zoning Division is responsible for the administration of 
the City of Perrysburg Codified Ordinances Chapter 1210.01 through Chapter 
1460.99.  This office is responsible for many important processes that shape our 
great city. Some of those responsibilities include: review of new developments, 
issuing zoning permits, processing Board of Zoning Appeals applications, pro-
cessing Historic Landmark Commission applications, general code enforce-
ment, zoning inspection, and construction plan circulation. 

2020 Highlights
• Total value of permitted work = $30,793,209.00 
• Average value of permitted work = $114,048.92
• Average permit fee = $111.69
• Total permit fees collected = $128,161.97
• Total permitted projects = 1,098
• Total demolition permits = 3
• Driveway permits issued = 225
• Fence permits issued = 196
• New house permits = 62
• Shed permits = 58
• Pool permits issued = 56
• Property maintenance citations = 18

ADMINISTRATION UPCOMING PROJECTS 
• Selecting and implementing a new financial software package.  This will allow us to review and change  

current practices to more efficiently purchase goods and services, pay vendors and create reports;
• Three intersection projects on SR-25: Roachton Road Intersection, Preston Parkway Intersection and West 

South Boundary Intersection;
• Senior Center updates (new interior paint and construction of a three season room);
• Pay off outstanding debt on the new fire station, which was deferred from 2020;
• Review sections of the Codified Ordinances to bring them up to date;
• Review our Organizational Chart and potentially reorganize some departments and divisions;
• Complete revisions to the Perrysburg Historic District boundaries;
• Improve community education and outreach on when permits are required.

ADMINISTRATION 

Shannon Solt
Public Information Officer 

Brody Walters
Planning & Zoning 

Administrator
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FINANCIAL 

Where Our Money Comes From....                                        
2020 Combined Fund  Revenues                                      

Allocation of $34,980,783.00INCOME TAX

PROPERTY TAX

HOTEL TAX

OTHER TAXES

GRANTS

SERVICES

FEES, LIC/PERMITS

FINES

RENTS

ASSESSMENTS

STREET LIGHTING
LEVY
STREET TREE LEVY

POLICE & FIRE LEVY

REFUSE LEVY

WAY LIBRARY LEVY

INTEREST

PUBLIC TRANS, LEVY

OTHER

GENERAL FUND REVENUES (For the year-ended: December 31, 2020)  
      
Income Tax    20,500,000   58.60%
Property Tax    2,875,000   8.22%
Hotel Tax    630,000   1.80%
Other Taxes    2,359,600   6.75%
Grants     1,967,171   5.62%
Services    1,146,000   3.28%
Fees, LIC Permits   277,100   0.79%
Fines     1,027,100   2.94%
Rents     56,512    0.16%
Assessments    425,100   1.22%
Street Lighting Levy   210,000   0.60%
Street Tree Levy   70,000    0.20%
Police and Fire Levy   1,155,000   3.30%
Refuse Levy    700,000   2.00%
Way Library Levy   0    0.00%
Interest     635,000   1.82%
Public Trans Levy   550,000   1.57%
Other     397,200   1.14%
   
TOTAL     $34,980,783 

Dave Creps
Finance Director 

The City of Perrysburg’s financial performance provides an overall review of the 
City’s budgeted financial activities for the fiscal year ended December 31, 2020. 
The intent of this report is to look at the City’s financial performance as a whole.   
In 2020, general fund revenue amounted to $34 million, with Income Tax 
accounting for 58.6% of the total revenues.  Property Tax revenues accounted 
for 8.2%, grants accounted for 5.62%, and the police and fire levy* accounted 
for 3.3%.  

In 2020, general fund expenditures accounted for $36 million.  Of those costs, 
personnel costs accounted for 50.71% (see graphs on page 8 and 9).  Contractual 
services accounted for 10.8% and capital projects accounted for 16.94% of total 
expenditures. 

The following pages contain a breakdown of the budgeted revenues and 
expenditures from 2020.

*The Policy and Fire Levy is comprised of  
contributions to the Ohio Police and Fire 
Pension Fund (OPF) Plan.  Included in this 
plan are all City full-time police and 
firefighters.  The plan is a cost-sharing, 
multiple-employer defined benefit pension 
plan administered by OPF, which provides 
retirement and disability pension benefits, 
annual cost-of-living adjustments, and death 
benefits to plan members and beneficiaries.  
These provisions are established by the Ohio 
State Legislature and are codified in Chapter 
742 of the Ohio Revised Code. 
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Where our Money Goes to...     
2020 Combined Fund Expenditures

Allocation of $36,097,750.94

PERSONNEL COSTS
CONTRACTUAL SERVICES
MATERIALS & SUPPLIES
EQUIPMENT
COMPUTER EXP.
STREET LIGHTS
PUBLIC TRANSPORTATION
FURNITURE & FIXTURES
TAXES
CAPITAL PROJECTS
REFUNDS, ETC
JOBS GRANT PAYMENTS
TRANSFERS-UTILITES
MUNICIPAL DEV FUND
TRANSFERS-OTHER

FINANCIAL
GENERAL FUND EXPENDITURES (For the year-ended: December 31, 2020)  

Personnel Costs     $18,305,531   50.71%
Contractual Services     $3,900,751    10.81%
Materials and Supplies    $1,812,540    5.02%
Equipment      $657,000    1.82%
Computer Exp.     $649,080    1.80%
Street Lights      $230,000    1.80%
Public Transportation    $480,000    0.64%
Furniture and Fixtures    $59,000    0.16%
Taxes       $34,300    0.10%
Capital Projects     $6,114,974    16.94%
Refunds, etc.      $694,425    1.92%
Jobs Grant Payments     $100,000    0.28%
Transfers - Utilities     $45,000    0.12%
Municipal Dev Fund     $396,149    1.10%
Transfers - Others     $2,619,000    7.26%
     
TOTAL      $36,097,750  
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INCOME TAX 
The City of Perrysburg Income Tax Division is responsible for the processing of 
tax payments received via online filing, mail and personal delivery. 
In addition, the Income Tax Division is responsible for auditing of all 
City of Perrysburg income tax returns and account reconciliations. 

2020 Highlights 
• Income tax collected during 2020 totaled $20,010,092.80;
• The 2020 total was 4.9% less than the total collected during 2019;
• 63% of the 2020 total was from employer withholding;
• 29% of the 2020 total was from individuals;
• 8% of the 2020 total was from business net-profits. Steve Bronder

Income Tax Commissioner



FORT MEIGS HISTORIC SITE
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DEPARTMENT OF PUBLIC SERVICE 
The Department of Public Service (DoPS) includes: the Engineering 
Division, the Bureau of Parks and Lands, Office of Litter Prevention and 
Recycling, Bureau of Refuse and Recycling, Street Division, and the 
Summer Recreation Program.   

The department is responsible for a wide variety of operations throughout 
the City such as maintaining City buildings,  properties, and landscaping; 
repairing traffic signals and street signs; collecting spring brush and fall 
leaf collection; collecting weekly curbside Refuse and Recycling;  
overseeing grass mowing and snow plowing; managing operations of the 
Municipal Pool and Summer Recreation Program; handling reservations 
for various programs; processing special event permits; and assisting 
residents with services provided by the department.

2020 HIGHLIGHTS
• Installed GPS Needlepoint Bipolar Ionization Systems in all of the City buildings.  This system reduces         

airborne particles through agglomeration, neutralizes odors, kills pathogens (viruses, mold spores & bacteria) 
and reduces energy usage by 30%;

• Installed new LED lights at Service and Engineering; 
• Painted all park shelter houses, the summer recreation building, and several other City buildings; 
• Purchased new plow truck and created a snow removal committee; 
• Reintroduced crack sealing throughout the City to extend road life (24,750 lbs this year);
• Installed signage at the Diverging Diamond and Rapids Road honoring Sergeant Mora;
• Purchased new hillside mower to provide safer conditions while mowing steep banks;
• Renovated landscaping around the City;
• Completed 7.6 lane miles (10-12’ width per lane) of resurfacing and urban paving.

Rob Ross
Director of Public Service
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2020 MEYER FIELD IMPROVEMENTS 
• Leveled out and flattened field;
• New sod and red clay infield mix;
• Regulation pitching mound;
• Updated dugouts;
• Base and baseline enhancements;  
• The improvements to the field will help bring in more tournaments, which will benefit the local economy.  

UPCOMING PROJECTS 
• Continue to upgrade parks;
• Installation of new backstop at Meyer Field;
• Woodlands Park brush removal;
• Three Meadows Large Erosion Project;
• Enhancing view of shoreline; 
• Installing kayak/canoe launch; 
• 2021 Resurfacing project; 
• Increase vehicle/equipment preventative maintenance program;
• Increase preventative maintenance program for city streets to extend life of the roads by using a                

Durapatcher to permanently repair potholes and alligator cracking.  Continue the new crack seal program;
• Improve forestry operations to better maintain street trees.

DEPARTMENT OF PUBLIC SERVICE 

In 2020, the City of Perrysburg 
recognized Jon Eckel and his 45 years 
of service to the community.  In 
addition to being presented with a 
Proclamation as a thank you for his 
dedication, the Department of Public 
Service building has been officially 
renamed the Jon G. Eckel Public 
Service Building.
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WOODLANDS PARK 
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DEPARTMENT OF PUBLIC UTILITIES 
Perrysburg’s heritage can be traced to its water resources. It is the 
responsibility of the City and its consumers to protect the waterways.  
The Department of Public Utilities (DPU) is responsible for the City’s 
wastewater collection and treatment, water distribution, and 
stormwater management. In addition, the Department is also 
responsible for fostering relationships with other public and private 
entities with respect to water and wastewater issues. 

The department is responsible for a wide variety of operations 
throughout the City such as: repairing water main breaks; maintaining 
sanitary and storm sewers; operating an eight (8) million gallon per day 
wastewater treatment plant; implementing measures to manage 
stormwater and ditches;  and providing excellent customer service to our 
consumers.

2020 HIGHLIGHTS 
• Underwent a detailed Ohio EPA inspection of the City’s public water system operations and records in      

January;
• Included educational insert with April bills about backflow prevention and steps to protect the public water 

supply;
• Completed Consumer Confidence Report (CCR) to show water quality testing results and posted report to 

City website in June;
• Conducted required Lead and Copper water testing of household water samples in September;
• Contracted with Fishbeck to prepare a wastewater capital improvement plan for the next five (5) years;
• Contracted with Proudfoot Associates to design a new connection to the Toledo water system near the Ohio 

Turnpike;
• Brought together 57 volunteers across 11 locations and collected 691.19 lbs. of trash on Clean Your Streams 

Day;
• Employees met Ohio EPA license renewals through virtual continuing education.

Alice Godsey
Director of Public Utilities
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DEPARTMENT OF PUBLIC UTILITIES 
2020 HIGHLIGHTS (Cont.’d)
• Installed 350 new water taps, and repaired six fire hydrants and nine sanitary sewers;
• Repaired six storm sewers, repairing a damaged pipe and opened clogged catch basin;
• The department had 25 water main breaks and water service leaks that required excavation;
• Responded to 5,029 OUPS tickets (Call Before You Dig) to mark locations of water, sanitary and drainage 

lines;
• Purchased just over one (1) billion gallons of water from the City of Toledo in 2020, (1.04 Billion Gallons);
• Paid $4,214,453 to the City of Toledo and Northwest Water and Sewer District for the water;
• Generated more than 125,000 bills to customers in 2020;
• Collected $7,070,600 in water rate revenue last year;
• The Waste Water Treatment Plant (WWTP) treated 1.7 billion gallons of wastewater;
• The WWTP conducted 6,300 lab tests for quality assurance. 

UPCOMING PROJECTS 
• Design is underway on a $3.6 million project to install a new water connection with Toledo. Bidding and  

construction is scheduled for mid year of the new East River Road connection. With annual savings of 
$700,000, the estimated payback is about five years;

• Repainting the State Route 199 water tower, a project that is estimated to cost $1 million;
• Redesign the preventative maintenance program for televising and cleaning sanitary sewers;
• Implement a new ditch maintenance program;
• Evaluate the cyber security of the water system (requirement of the EPA);
• Research, review, and selection of a fixed based water metering system.  This will allow customers access to 

water usage in real time and let them know when there could be possible leaks or consumption.
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PERRYSBURG BOAT DOCKS AS SEEN FROM RIVERSIDE PARK
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The Perrysburg Fire Division is dedicated to providing the highest quality 
EMS, fire protection, and education to the citizens that we serve. 

Perrysburg’s Fire Division operates out of two fire stations, Station 38 
located at 140 W. Indiana Avenue and Station 39 located at 26100 Ft. Meigs 
Road.  The Fire Division not only provides Fire and EMS protection to over 
21,000 residents and 12 square miles within the City of Perrysburg, but 
also provides and receives mutual aid services to the adjacent cities and 
townships.

Emergency services include but are not limited to fire suppression, 
emergency medical services, entrapment extrication, car crashes, 
technical rescues, water rescues, and confined space rescues. 

The Perrysburg Fire Division is organized across administrative, 
operational, and fire prevention and risk reduction duties.  
Administrative duties include providing support to City of Perrysburg 
administration, coordinating the Fire Division budget, conducting promotion and performance appraisals, and 
presenting staff reports to the Director of Public Safety, City Administrator, and elected officials.  The 
operational duties include responding to all fire, rescue, and EMS calls, managing major disaster responses, and 
staffing various emergency response apparatus and support units.  The fire prevention and risk reduction duties 
include engaging in education, prevention, and mitigation of fire incidents or accidents, and performing 
inspections of businesses and occupancies as mandated by applicable law.

FIRE DIVISION 

2020 HIGHLIGHTS 
Due to the COVID-19 pandemic, the division did experience a reduced number of emergency EMS calls 
however, there were a number of COVID-19 responses that were severe.  The pandemic drastically changed the 
way in which the division responds, as well as eliminated in-person fire safety talks, fire station visitation and 
public education.  There were also some positive changes that came from the pandemic such as things like 
virtual meetings and training sessions, and a better way to deliver fire prevention activities. 

• Promoted two of our staff to the positions of Captain and Lieutenant;
• Added four new full-time firefighters; three of which were members of our part-time staff;  
• Added four part-time firefighters; 
• Recognized a firefighter with 25 years of service to the division;
• Several members were awarded the professional designation of “Fire Officer.”

Chief Rudy Ruiz
Fire Division
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2020 INCIDENTS
• Fires  65
• EMS 2233
• Other 396*

*These include: HazMat, service calls, false alarms, natural disasters and special incidents. 

UPCOMING PROJECTS 
The Division is currently working towards achieving and maintaining their fire service accreditation. 
Accreditation encourages the Division to be data-driven, outcome-focused, strategic-minded, properly 
equipped, and reinforces an appropriately staffed and trained organization. 

The Division completed a self-assessment in 2020.  This assessment helps the development of organizational 
procedural documents, ensures the Division maintains the defined mission, and encourages quality 
improvement.  The Division intends to be more efficient by implementing data supported decision-making.  
The self-assessment identifies strengths and weaknesses and we are encouraged to focus on our strengths. 

Accreditation is an international recognition of achievement. It shows the community that the Fire Division 
continually self-assesses, looks for opportunities for improvement, and is transparent and accountable through 
third party verification and validation.

Accreditation benefits the Division internally by fostering pride amongst members, community leaders, and 
citizens, and will also benefit the Division externally through the support of and networking with other 
accredited agencies.

FIRE DIVISION 

Members of the Fire Division receiving professional credentials.18



THE TOWN CENTER AT LEVIS COMMONS
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The Perrysburg Police Division is staffed by 50 employees.  This includes 
36 sworn officers and 14 civilian staff.  The Division is led by the Chief of 
Police who is assisted by two Lieutenants who oversee the sworn staff 
and a Support Services Manager who oversees the civilian staff.   

In addition to the Chief and two Lieutenants, the sworn staff consists of 
three Patrol Sergeants, one Detective Sergeant, three Detectives, two 
officers who work with the schools, and 24 Patrol Officers.  The Support 
Services Manager oversees the Support Services Supervisor, nine 
Communications Officers and three Records Clerks.

The members of the Perrysburg Police Division diligently continue their 
efforts towards providing the community with the best service and 
protection that they are able to attain. In doing so, the Police Division 
strives to contribute to maintaining the quality of life Perrysburg residents 
and visitors have come to expect and deserve.

The Perrysburg Police Division is committed to providing professional, unbiased police service through 
education, enforcement, and prevention, in a partnership with the community, that builds trust, reduces crime, 
and creates a safe environment.

The Perrysburg Police Division, through innovative thinking and goal setting, is committed to delivering 
unparalleled service to our community.  Every day they continue to strengthen community relationships and 
public trust while striving to be a premier law enforcement agency and a model of police excellence through 
employee development, unbiased policing, self-discipline, and strong leadership.

POLICE DIVISION

Chief Patrick Jones
Police Division

2020 HIGHLIGHTS 
2020 was a busy and unique year for the Perrysburg Police Division which brought about much change.  The 
current pandemic and the death of George Floyd provided the opportunity to evaluate how policing is 
conducted across the nation. 

• Implemented the use of body worn cameras and updated the in car camera systems marked vehicles;
• Reviewed and updated Division’s policies and procedures using a new software program;
• Implemented an Implicit Bias training program for all employees;
• Began transition to a more fuel efficient fleet;
• Transitioned into new uniforms (went from light blue to navy blue);
• Recognized a number of officers, including the Animal Control Officer, retiring.
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POLICE DIVISION
UPCOMING PROJECTS
• Increased focus on training;
• Increased focus on pedestrian and traffic safety;
• Increased focus on community engagement. 

2020 YEAR END STATISTICS 
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POLICE DIVISION
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CITY EMPLOYEES IN ACTION
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COMMODORE OLIVER HAZARD PERRY
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